RECOVERY WORKS SOURCES

Grateful acknowledgement of these sources that have been reviewed for
background information:

Center for Disease Control
CT Department of Labor
CT Department of Public Health

CT Department of Mental Health and
Addiction Services

Drugabuse.gov
Gallup Management Journal
Harvard Business Review

Journal of Occupational and
Environmental Medicine

Medlineplus.gov

Minnesota Recovery Friendly Workplace
NationalDrugScreening.com

National Institutes of Health

Disclaimers & Notes

National Safety Council

Nevada Recovery Friendly
Workplace (DBPH)

New Hampshire Recovery
Friendly Workplace

Occupational Safety
& Health Administration

Pennsylvania Recovery Friendly Workplace
Recovery Research
Shatterproof.org

SAMHSA: Substance Abuse and Mental
Health Services

The Mayo Clinic
WisHope

- Fair Use Statement. This tool kit may contain copyrighted material, the use of which may not have been specifically
authorized by the copyright owner. This material is being made available within an effort to explain the benefits of
creating a Recovery Friendly Workplace for Connecticut employers and reducing the harm being done to the state’s
employers, workforce, economy, individual employees, and their families by substance use disorder. The materials in this
tool kit are distributed without profit and are for educational purposes. This should constitute a “fair use” of any such
copyrighted materials referenced in section 107 of the US Copyright Law. Anyone wishing to use material from this tool
kit for purposes that extend beyond “fair use” must obtain expressed permission from the copyright owner.

- The Recovery Works Toolkit has been developed to raise awareness with businesses about how to respond to the risks
associated with the misuse of opioids and other drugs. The content is meant for educational purposes only and not
for the purpose of providing legal advice or replacing the work needed to develop a responsible drug-free workplace
program. As such, it should not be used as a substitute for consultation with a legal professional, or other

competent advisor.

- References to any agency, organization, vendor, product, service, or any other outside entity, does not constitute
endorsement on behalf of DOL, DPH, or DMHAS. Any agencies, organizations, vendors, products, or services mentioned
in this plan are used as examples for informational and teaching purposes.



